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MESSAGE FROM KEY SCHOOL BODIES 

 

Message from the Principal  

 

Faith and Tradition 
 
Blessed Edmund Rice is honoured as the founder of the Christian Brothers. For more than two 
centuries, many have been and continue to be attracted by his vision and generosity. The mission 
continues today on all five continents through the ministry of the Christian Brothers and laity called 
to serve in this vocation of Catholic education. 
 
As a Catholic school in the Edmund Rice tradition, we have looked at ways to actively and proudly 
celebrate our faith and tradition. Whether through our weekly attendance at Holy Name Parish, our 
fortnightly Assemblies, whole school Masses and liturgies we are called to give active witness to the 
Gospel. A practical response to this witness has been our fundraising efforts for local and overseas 
ministries. Of particular focus has been our support of Mithra Rehabilitation Centre, a school for 
students with special needs in Chennai, India. The Student Council, with support of the broader 
school community raised much needed funds for resources ensuring that students had access to 
educational opportunities and programs which would enhance and contribute to their daily and 
independent living skills. The engagement of students into the redevelopment of the College House 
Crests also supported their deeper understanding of the life of Blessed Edmund Rice and his 
unwavering support for those at the margins.     
 
Strategic Planning  
 
This year we have continued to reflect on our mission as a school in the Edmund Rice tradition. The 
launch of the College’s Strategic Plan early in Term 1 was significant for the College community as 
this provides the context for our work now and into the future. This along with the school renewal 
process has ensured that we continue to keep at the heart of our mission, the work of our founder, 
Blessed Edmund Rice. The College Executive, College Board and staff at St Edmund’s have 
reflected on the Strategic Plan and have commenced work on the goals contained in this document. 
This work will continue to be a focus for the College community and will assist us in ensuring that 
we provide a quality Catholic education and the values of Faith, Joy, Relationships and Community 
are qualities we will live out and work towards into the future. 
 
Committees 
 
It is important that I acknowledge the work of Karla Rothpletz-Tatt who has been the President of 
the Parent Group since 2013 and who completed her tenure at the end of the year. The involvement 
of parents is an important component of any school community and I recognize the significant work 
Karla has done during her time at the College to ensure that parents are supported and are provided 
with relevant information along the journey. This year the Parent Group has focused on a number of 
information sessions including the NDIS, speaking with past parents about their experiences in 
navigating life beyond school with their child and facilitating a number of service providers to come 
and speak with our parent community. I thank Karla for the wonderful work she has done over many 
years and the significant contribution she has made to the lives of parents and students at the 
College. I know she will be greatly missed.  
 
I also wish to express my thanks to the ERSES Board for their wisdom and advice throughout the 
year. In particular, I express my gratitude and admiration to the Board Chair, Mr. John O’Donnell for 
his strength and determination to advance our College. His support has been greatly appreciated. I 
also acknowledge the support of the various sub-committees which continue to provide expertise in 
areas of Finance, Building and Marketing and Communications.     
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Master Planning   
 
The renovation of the domestic kitchen and the development of a new commercial kitchen is much 
anticipated and will provide a quality space for our students to express their culinary skills and talents. 
It will also offer some students the opportunity to develop nationally recognized competencies in 
Food & Beverage Certificates I & II which will be available to students in 2018. The development of 
this building project along with the Master Planning process will ensure that students at St Edmund’s 
College are provided with the best teaching and learning facilities possible. 
 
Student Leadership  
 
2017 provided an opportunity to broaden the student leadership structure at St Edmund’s College to 
incorporate leaders from all other year levels. The current Student Council (Year 12 students) will 
now be supported by the Student Congress (Years 7-12) who will assist with fundraising events and 
activities, support the mission and identity of the College, show support for our House activities and 
ensure that students across all year levels have a voice at St Edmund’s.  

In Term 2, students were acknowledged and presented to the College community at a special 
leadership assembly. The recipients of these leadership roles met twice per term with the Student 
Council offering them the opportunity to develop their skills and contribute to the life of the College.  

Community Events  
 
Building and fostering a sense of community has been a significant focus for the College whether 

this be through Eddie’s Big Night Out, the Rotary Breakfast, the annual College Golf day, Family Fun 

Day or our Feast Day.  These occasions all help to bring the broader community into the life of the 

College.  

 
Finally, I thank the staff for their tireless work with our students this year. They continue to 
demonstrate a student-centered approach and this has provided opportunities for students to meet 
their full potential and develop their God given gifts. 

 

Mr Jon Franzin 

PRINCIPAL  
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MESSAGE FROM THE CHAIR OF THE ERSES BOARD  
 
Faith, Joy, Relationships and Community 
  
When I come to St Edmund’s and St Gabriel’s during the day, I see our students and all of our staff 
living the Values - Faith, Joy, Relationships and Community. Four words that aptly describe the ‘life’ 
of each school. St Edmund’s and St Gabriel’s are special places and inspire many people to be 
involved.   
 
The Board is one group of people who lend their expertise to support Jon Franzin and the Executive 
team at both schools to provide the best environment to enrich the hearts and minds of our students. 
As Board Chair I would like to thank all the Board members for their generosity and support. The 
Board’s major focus this year has been to continue supporting the next phase in planning. We were 
actively involved in the strategic planning that was completed last year and are now involved in the 
master planning process. This is progressing but still underway, however the new commercial 
kitchen facilities at St Edmund’s are being constructed within the overall Master Plan and the 
investment in these additional facilities will be enjoyed by many at St Edmund’s. 
 
The redevelopment of the Playground at St Gabriel’s was also much needed and will enhance the 
quality of experience for students at the school.  
 
We enjoy a broad mix of skills at Board level, including Education, Architecture, Finance, IT, Law, 
Marketing and HR. The breadth of knowledge has been very helpful as we assist with the finance 
and building decisions and we have just created a Marketing Committee to further support the School 
Executive to ensure that we tap into as much external support as possible. 
 
In August this year Edmund Rice Education Australia conducted a Renewal Review of St Edmund’s 
and St Gabriel’s. This comprehensive review is conducted every 5 years and the Report speaks very 
highly of the achievements of Jon Franzin and his staff, nurturing and supporting the current and 
future needs of students and families. Of particular note was the comment…”the commitment of staff 
to excellence and ongoing improvement in this educational domain is worthy of high commendation 
and has the potential to add value to broader educational discussion and debate in relation to 
successful models of Special Education”… 
 
Congratulations to Jon and all the staff at St Edmunds and St Gabriel’s. Another marvellous year. 
 
John O’Donnell 
Board Chair 

 

 

 

 

 

 

 

 

 

 

 

 

 



4 

 

COLLEGE PROFILE 

 
St Edmund’s College Wahroonga is an independent, secondary, co-educational, special school, 

registered and accredited (Years 7-12) by the NSW Education Standards Authority (NESA).  It is 

part of the Catholic School Network administered through EREA (Edmund Rice Education Australia). 

The College is located within the Diocese of Broken Bay on the Upper North Shore. Enrolments are 

drawn from a large area across the greater Sydney metropolitan region.  

 

The College caters for students with intellectual disabilities (mild – moderate), sensory impairment 

(vision and hearing) as well as Autism (mild – moderate).  

 

The Annual Report to the College Community provides fair, reliable and objective information about 

College performance, initiatives and developments during the year and achievements arising from 

planned development. 

 

The Report draws together information of major interests and importance to the College community 

and demonstrates accountability to Edmund Rice Education Australia (EREA) and other regulatory 

bodies. 

 

This Report complements and is supplementary to the College Newsletter and other regular 

communications.  Further information about the College and/or this Report is available at the College 

Office and on the College website.     
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NAPLAN TEST RESULTS 

 
In 2017 one Year 9 student participated in the NAPLAN testing.  Exemption on the basis of disability 

was granted for the remaining Year 7 and Year 9 students. 

 

 

 

 

 

 

 

 

 

ROSA and HSC 

 
In 2017 all Graduating Year 12 students (19 in total) received a Higher School Certificate (Life Skills) 

Testamur. No student sat any external, moderated exams or assessments. All Year 10 students (22) 

matriculated into Year 11, with these students successfully meeting the requirements of a Record of 

School Achievement (Life Skills). 

 

 

PROFESSIONAL LEARNING AND TEACHER STANDARDS 
 

Staff Development 

 

St Edmund’s provides a wide range of opportunities for staff to develop their skills and 

understanding. There is a commitment to whole staff development which is addressed as part of the 

weekly staff meetings; these sessions included: Vision Support and Mobility; Positive Behaviour 

Support; Supporting Hearing Impaired students; Autism; Augmentative Communication Devices; 

Expressive Language; Liberate pedagogy; student syndromes and student wellbeing. In addition, 

staff members participated in professional learning programs provided by organisations including 

Edmund Rice Education Australia; NESA; the Catholic Education Commission; Catholic Schools 

Office Broken Bay; Australian Association of Special Education; AUSTSWIM; Renwick College; the 

Royal Institute for Deaf and Blind Children; Sue Larkey; Timetabler Software; Australian Council for 

Educational Leadership; Sentral; Circle Solutions and EDVAL Software.  

 

Professional associations for staff members include the Australian Council for Educational 

Leadership (ACEL); the Association of Catholic Principals; the Association of Heads of Edmund Rice 

Schools; Education Services Australia (ESA); Association Catholic Special School Services 

(ACSSS); Specific Learning Difficulties Association of New South Wales (SPELD); Australia 

Association of Special Education (AASE); School Nurses Association and Royal Institute for Deaf 

and Blind Children (RIDBC). 

 

 

 



6 

 

 

Mentoring/Induction Program 

 

New staff members are provided with a minimum 12 month mentoring support to assist their 

transition into the College staff community during their first year. Four new staff members were 

inducted into the College during 2017.  

 

Six staff members participated in EREA Galilee formation program and three staff members attended 

the EREA leadership formation programs ‘Into the Deep’, ‘Break Every Yoke’ and ‘Mt Sinai’ 

throughout the year.  The Principal attended the EREA national Principals’ Conference and the 

EREA Eastern Region Principals’ Network Meetings. The Deputy Principal attended the EREA 

National Deputy Principals’ Conference as well as the EREA Eastern Region Deputy Network 

meetings.  The Business Manager attended the EREA National Business Managers’ Conference. 

 

 

 

 

 

 

 

 

 

 

 

 

 

WORKFORCE COMPOSITION 
 

 Number Full time Equivalent 

Teachers 26 21.7 

Speech Pathologist 1 0.8 

Learning Support Staff 17 15.0 

Administration   7 4.8 

Marketing/Fundraising  1 0.5 

Maintenance 3 1.0 

Total 55 43.8 

 

 

 

In 2017 the number of Aboriginal and or Torres Strait Islander staff members was 0. 
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Teacher Qualifications 

 

Qualifications Number 

Teachers having teacher education qualifications from a higher 

education institution within Australia or as recognised within the 

National Office of Overseas Skills Recognition (AEI-NOOSR) 

guidelines  

25 

Teachers having a bachelor degree from a higher education 

institution within Australia or as recognised within the AEI-NOOSR 

guidelines but lack formal teacher education qualifications 

0 

 

 

Teacher Accreditation 

 

Accreditation Level Number 

Pre-2004 teachers (accreditation not required 2017) 18 

Conditional  1 

Provisional  3 

Proficient Teacher 4 

Highly Accomplished Teacher (voluntary) 0 

Lead Teacher (voluntary) 0 

Total number of teachers 26 

 

 

STUDENT ATTENDANCE AND MANAGEMENT OF STUDENT 

ATTENDANCE 

 
Student attendance data is collected daily.  For the Department of Education, Employment and 

Workplace Relations (DEEWR) Student Attendance Data Collection periods the attendance figures 

for each year level averaged: -  

 

Year Level Attendance % 

7 92.7% 

8 88.5% 

9 92.8% 

10 93.5% 

11 91.9% 

12 92.5% 

Total 91.98% 

 

St Edmund’s College has a clear policy for dealing and managing student absences. Parents are 

notified by the College for unexplained absences and these are followed up by Homeroom Teachers 

on their return.  
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Overall Retention rate for students = 99.9% 

 

Grade Year start Year end Leavers New enrolments 

during 2017 

7 21 21  0 

8 22 22  0 

9 22 22  0 

10 22 22  0 

11 21 20 1 0 

12 19 19  0 

Total 127 126  0 
 

 

SENIOR SECONDARY OUTCOMES 

In 2017 nineteen students graduated from Year 12 (100%).  The College offered six Stage 6 Life 

Skills NESA-Developed courses and one TVET course.  Eleven students (58%) partially completed 

the Certificate II Skills for Work and Vocational Pathways course and eight students successfully 

completed the Stage 6 Agriculture Life Skills course. All students attended Work Experience 3 hours 

per week for the entire year. Nineteen students were presented awards on Presentation Day.  All 

students were successful in gaining School Leavers’ Employment Support funding via the NDIS. 

 

POST SCHOOL DESTINATIONS 

St Edmund’s students all qualify for Post School Programs in either Community Participation or 

Transition to Work. Generally all students take up the option of Post School Programs unless paid 

work is an option. In 2017, 100% of graduates undertook Post School Programs. With the 

introduction of the National Disability Insurance Scheme (NDIS), the process and eligibility for 

accessing Post School Programs has changed. Information on the programs that graduating 

students now access under NDIS is not available to schools. 

 

ENROLMENT POLICY AND CHARACTISTICS OF STUDENT 

BODY 
 

St Edmund’s is a Catholic, secondary, co-educational, independent, special school in the Edmund 

Rice tradition.  It caters for students who have a diagnosed disability which meets the requirement 

for Government funding. The programs are designed to cater for students with intellectual disabilities 

in the mild to moderate range, sensory impairment and Autism also in the mild to moderate range. 

Many students present with more than one disability.  

 

In the education of students with special needs, the criteria used to ascertain the eligibility for 

services and resources is dependent on a variety of factors. To be deemed eligible for enrolment, 

the following requirements are mandatory:    

 

 All parents and their children must be prepared to support the religious principles and ideals of 

the College to be considered eligible for enrolment. 

 The student must have an intellectual or sensory disability or a multiple disability/impairment that 

satisfies the stated requirement of the particular funding category. 
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 The student must have been formally assessed as having the disability/impairment, by a person 

with relevant qualifications. 

 The specialist’s qualifications must be relevant to the particular disability/impairment being 

assessed. 

 The degree of impairment must be sufficient to satisfy the criteria for enrolment in Government 

special education services or programs in the State or Territory. 

 

*A full text of the Enrolment Policy is contained at the end of the report – Attachment 1 

 

 

COLLEGE STUDENT ENROLMENTS 
Range of Disabilities –  

 

Disability Total 

Mild Intellectual, learning difficulties and or medical 9 

Moderate Intellectual 51 

Moderate Intellectual and vision 8 

Moderate Intellectual and hearing 8 

Autism and moderate intellectual 23 

Autism, mild intellectual and hearing 1 

Autism, mild intellectual, hearing and vision 1 

Autism and mild intellectual 26 

Total 127 

 

 

Ages Boys Girls Total 

12 8 2 10 

13 13 11 24 

14 15 9 24 

15 17 5 22 

16 15 1 16 

17 12 7 19 

18 7 5 12 

19 0 0 0 

Total 87 40 127 

 

 

SCHOOL POLICIES  

 
All policies are available from St Edmund’s College and may be accessed by contacting the College.  

College policies are reviewed on a cyclical basis with policies being reviewed every three years.  

Implementation of policies and practices is part of a process involving information sessions, staff 

training, staff consultation and signing off on major policies and procedures.   
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STUDENT WELFARE, DISCIPLINE AND COMPLAINTS AND 

GRIEVANCES 
 

Anti-Bullying 

 
St Edmund’s provides clear policy, procedures and strategies to address bullying behaviours, 

including cyber bullying, protecting and supporting all parties involved. The Policy identifies and 

defines bullying. The Procedures and Strategies provide clear instructions for preventing and 

handling of bullying, all the while keeping in mind the College’s Pastoral Care Policy and sharing a 

responsibility to create a culture of caring which will not tolerate bullying. 

 

 

Complaints and Grievances 

 
St Edmund’s College believes that students and parents should feel free to raise any 

grievances/complaints they have and have them resolved justly and promptly. St Edmund’s College 

Student Welfare Policies include Complaints and Disputes. Students and parents are encouraged to 

present any grievances or complaints either formally or informally. College staff treat each 

grievance/complaint seriously, with dignity and confidentially. The Homeroom Teacher and, if 

needed, the Executive will be involved in the resolution of the grievance/complaint. The Executive 

will advise the Principal as required by Policy. Through conciliation, a proposed course of action will 

be discussed with parties concerned and implemented if agreement is reached. 

 

Student Welfare 

 
At St Edmund’s College student welfare is paramount and puts into practice the mission and vision 

of Edmund Rice Special Education Services (ERSES). Student Welfare Policies in place at St 

Edmund’s College cover a wide range of areas such as: medication and medical treatment; pastoral 

care of students; disability services standards; individual needs; decision making and choice; 

privacy, dignity and confidentiality; Participation and integration; Valued status; Guardianship; 

Advocacy; duty of care and dignity of risk; behaviour management; positive behaviour; anti-bullying; 

student attendance; uniform requirements; College discipline code; management of abuse, injury 

and neglect; family relationships and social networks; complaints and disputes and a range of 

programs are available to the students such as Breathe Easy, Social Integration and So Safe. A 

Personalised Planning (PP) process is carried out for each student in collaboration with parents. 

 

 

SCHOOL DETERMINED IMPROVEMENT TARGETS 

 

The College continues to develop the following areas: 

 

Mission and Identity:  

To provide a curriculum and structure, within which students and staff feel valued and supported in 
their relationships with one another and with God. The Head of Mission and Identity position was 
established with programs organised to promote Catholic Values and formation in the tradition of 
Blessed Edmund Rice. 
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The focus is on: 
 
1. Staff formation programs have been developed with a three year plan in place to see a variety 

of formation programs made available for all staff at the College. 
 
2. Formation and reflection days for students in Years 7 – 10 are in the final planning stages for 

presentation to the students in 2018 
 
3. Maintaining and developing community relationships with the local parish, other school 

communities and Edmund Rice Education Australia. 
 
4. Our College Sacramental Program will commence next year offering the sacraments to our 

students and their siblings as desired by the parents in our community. 
 

 
 
 
 
 
 
 

 

 

 

 

College and Management: 

 

Support was provided to all staff to ensure the efficient daily operation of the College through 

timetabling software providing access to College timetables for teachers and students; management 

and organisation of staff absences; annual transition; management and coordination of regular staff 

meetings and staff professional development days; organisational support for daily and annual 

College events. Issues were identified coordinating Sentral – the College management software and 

the existing timetabling program. As a result, new timetabling software – Edval - was introduced at 

the end of the year, together with professional development for key staff, to facilitate greater 

integration, efficiency and better communication for staff. 

 

 
Teaching and Learning:  

 

To provide best practice teaching and learning according to the Australian Professional Standards for 

Teachers, across all areas of school life including individualised intervention as well as differentiated 

programs based on the NSW Life Skills Syllabuses for the National Curriculum. 

 

1. Design and implementation of new Hospitality Certificate II Course in Year 11. 

2. Individualisation and differentiation of lessons using ‘class analysis’ document. 

3. Continued efforts to promote higher order thinking skills and maintain high academic 

expectations for all students.  
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Pastoral Care and Wellbeing:  

 

At St Edmund’s College Pastoral Care, Staff and Student Wellbeing are vital and puts into practise 

the mission and vision of Edmund Rice Special Education Services (ERSES). The vision/mission for 

Pastoral Care is to increase opportunities for students to develop their social and emotional wellbeing 

in a safe and caring environment. Our Wellbeing Program provides a range of support to staff, 

students and their families, across both emotional, social and educational areas. 

 

Some Wellbeing programs in 2017 included: 

 Reinforcement of So SAFE to increase students’ knowledge about safety in relationships  

 Implementation and development of a Year 7-10 Pastoral Care Program designed to reduce 

bullying through teaching social-emotional wellbeing  

 The development of a Junior camp (Years 7 and 8) and a Senior Camp (Years 9 and 10) 

program 

 The promotion of Assemblies and House Meetings, developing leadership opportunities and 

the recognition of students’ achievements  

 Family Fun Day, promoting a day of community  

 EREA National Wellbeing Conference – Walking Together with Heads, Hands, Heart and 

Feet  

 Implementation of a Student Council and Student Congress, to encourage leadership 

opportunities across Years 7-12  

 

 

 

 

 

 

 

INITIATIVES PROMOTING RESPECT AND RESPONSIBILITY 

St Edmund’s runs a Social Justice Program (SOJAD) through which hundreds of mainstream 
students participate each year, they have the opportunity to learn more about disability, connect with 
those who have disabilities in meaningful relationships and reflect on their own attitudes and values 
around those who are different.  
  
Each year a number of fundraising initiatives are in the calendar these include Jump Rope for Heart 
and Project Compassion as well as student directed activities which have focussed on supporting 
Special Schools in India and Papua New Guinea. 
 
During 2017 many staff and students participated in supporting local disadvantaged people through 
the “Dish” program. This is a collaborative initiative with local schools and each take turns in 
supporting the program. Meals are prepared and then delivered to those in need. 
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Students demonstrate their dancing, singing and drumming skills at a number of venues during the 
year, including secondary and primary schools and at our annual fundraiser, Eddie’s Big Night Out.  
  
Many students from several high schools and universities were welcomed into the school in 2017, 
to participate in practicum sessions, ministry and community service or other service learning 
programs.  Each of these students were taken through an induction to our school and disability with 
the opportunity to work closely with our teachers and students.   
 

 

PARENT, STUDENT AND TEACHER SATISFACTION 

Evaluation and review are part of the College’s practice in working for continued improvement. 

Ongoing staff review and input through a range of school forums is used to critically evaluate 

strategic goals and contribute to the setting of future directions. These have provided valuable 

insights into areas for future growth relating to school culture, accountability and leadership 

structures. Parent input is sought for a range of purposes, including the Parent Group and other 

opportunities provided in relation to learning and teaching and general college developments. 

Various student forums in 2017 revealed high levels of satisfaction with educational programs, 

facilities and the general culture of the College. Areas of strength included: the quality and 

commitment of teachers and the positive relationships between students and teachers; the 

opportunities provided by the College; and the facilities available.  

 

Parents are intimately involved in their child’s learning and are valued partners in their child’s 

education. A team approach is adopted throughout the College with scheduled bi-annual meetings 

with families and semester Reports to identify each student’s achievements and to set learning goals 

for the following semester. Parents seek many opportunities to be involved in the College across 

educational, social and fundraising initiatives. The College’s annual parent information evening, 

known as ‘Eddie’s Big Night In’ is always well attended across all year levels. This year, 80% of 

families attended. From our parent survey undertaken in November 2017, parents indicated they are 

satisfied with their experience of the College at 95.5% satisfaction rate (n =66 responses). 

 

The College has extremely high staff retention rates. The average attendance rate for teachers is 

99% in 2017 indicating a very high level of teacher satisfaction. This attendance rate has been 

calculated including personal leave, carer’s leave and sick leave. Long service leave has not been 

included in the calculations. All staff have access to the Principal and Coordinator of Pastoral Care 

and have access to counselling paid for by the College should the need arise. The College works 

with the Catholic Commission for Employment Relations on addressing staff issues. Relationships 

between the Teachers’ union and the School and Edmund Rice Education Australia are positive.  
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SUMMARY FINANCIAL INFORMATION 
 

Income: The College’s recurrent income for the year ended 31st December 2017 was derived from 

the following sources:- 

 

 
 

 

 
 

Tuition, 10.2%

Other Income from 
Students, 1.2%

C'wlth Gov. Grants, 
43.3%

State Gov. Grants, 
31.8%

Donations, 8.6%

Interest Received, 
4.0%

Sundry Income, 1.0% Income

Salaries & Wages, 
76.0%

Subject 
Expenses, 

4.2%

Admin 
Expenses, 

2.2%

Interest, 
0.1%

Insurance & 
Workcover, …

Levies, 2.3%

0.3%Leasing -
Equipment

Maintenance, 5.6%

Depreciation, 7.2%

Other Expenses, 1.1%

Expenditure
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Total Income for 2017 

  
The College received 75.1% in Government Funding.  Student numbers were maintained over the 

year so Fees and Levies were in line with budget at 10.2%. As a Special School, St. Edmund’s 

College is highly reliant on the wider community for supporting the purchase and upgrade of 

resources and facilities.  There were several fundraising events which brought in 8.6% of income. A 

large part of these funds were used for the refurbishment of a TVET Hospitality kitchen which is part 

of the 2017-2020 Strategic Plan.  
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 POLICY 05.04.00-GE 

Enrolment 

 

 

Philosophy and Rationale 

 

St Edmund’s College and St Gabriel’s School (The School/s) are schools in the Edmund Rice tradition 

administered by the Christian Brothers through Edmund Rice Education Australia (EREA) – a National 

Governance Body for all Christian Brothers Schools across Australia. In NSW St Edmund’s and St 

Gabriel’s are administered by the Edmund Rice Special Education Services (ERSES) Board. 

 

While other faith traditions are respected Catholic beliefs and teachings underpin all facets of school life, 

directions and management. 

 

Both Schools support the provision of a full range of educational placements for students with 

disabilities. Within the continuum of Catholic Education, the Schools offer students with disabilities the 

opportunity to gain an education within a specialist setting which adheres to the principles of best 

mainstream and special educational practice.     

 

The Schools acknowledge, advocate and support the principle of inclusion for those with disabilities at 

both a school and community level in keeping with the Disability Discrimination Act and Standards 

2005.  

 

Current, evidenced based research of best practice in relation to special education and individual student 

needs influence the development of school curriculum and programs.  

 

The Schools affirm and actively promote the view that the education of the whole student is paramount, 

and is best achieved through a partnership between the school and the family.    

 

Policy 

 

The Schools are special schools for primary and secondary aged students, where applicable, with 

disabilities including a mild or moderate intellectual disability for whom mainstream education is 

problematic. The Schools offer a segregated program aligned with a traditional mainstream structure and 

Board of Studies Curriculum at a life skills level through to the HSC. Programs are implemented through 

the Personalised Planning (PP) process. Access to community and work underpin all programs. 

Enrolment priority is given to those with intellectual disability and sensory impairment.   

     

Criteria for Enrolment: 

 

Students will be eligible for the Schools if they meet the following criteria: 

 Baptised Catholic children of regularly worshipping Catholic families with strong demonstrable links 

to the local parish or parishes. 

 Siblings of children already attending the School whose families have demonstrated ongoing support 

for the ethos and values of the Catholic Church. 

 Children of regularly worshipping Orthodox families who have strong demonstrable links to their faith 

community and who are prepared to support the ethos and values of the Catholic Church. 

 Children of regularly worshipping families from other Christian denominations who have strong 

demonstrable links to their faith community and who are prepared to support the ethos and values of 

the Catholic Church. 

 Children of Orthodox families who are prepared to support the ethos and values of the Catholic 

Church. 

1- Enrolment Policy 
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 Children of families from other Christian denominations who are prepared to support the ethos and 

values of the Catholic Church. 

 Children of families from other faith traditions or non-religious backgrounds who are prepared to 

support the ethos and values of the Catholic Church.  

 Student has been recently assessed as having a moderate intellectual disability through an individual 

assessment consistent with eligibility criteria under current government funding guidelines 

 Student presents no serious threat of risk or harm to other students or staff 

 Student exhibits no behaviours that significantly interfere with, or compromise teaching and learning 

practices in the classroom or social integration in the playground 

 For St Gabriel’s School student has/may have attended pre-school or an early intervention unit 

 For St Edmund’s College student has/will have completed a primary education and seeking 

placement for years 7-12 (stages 4, 5 and 6) in a secondary school setting 

 Student is able to toilet him/herself without individual assistance on a regular basis, and 

 Student has sufficient communication skills to communicate with other students and staff in the 

classroom or playground.  

Disclosure 

Planning and provision for the educational and wellbeing needs of the student is dependent on full and 

frank disclosure both at the point of enrolment and throughout the course of a student’s education. 

No responsibility can be taken by the School for meeting students’ needs when all information is not 

supplied by parents. 

When applying for, and throughout the course of enrolment, parents/caregivers are required to disclose 

all relevant information related to their child’s disability and additional needs. Failure to disclose at the 

point of enrolment, or during the course of enrolment, may result in revocation of the offer of enrolment 

Parents/caregivers are required to disclose and regularly update all relevant information related to their 

child’s disability and additional needs. 

No responsibility can be taken by the school for meeting students’ needs when all information is not 

supplied by parents. 

Termination of Enrolment 

The Principal may recommend termination of enrolment by giving one week’s written notice to a parent 

/ advocate. 

Date of Next Review  June 2020 

Approval Authority  School / College Principal 

Related Policies, 

Procedures, Guidelines 

 Disability Discrimination Act and Standards 2005 

 Education Act 1990 (NSW) 

 05.04.01-E/G – Enrolment Procedure 

 05.04.04a-E/G – Application for Enrolment 

 05.04.04b-G/E – Enrolment – student observation check list 

 05.18.02-GE –Standard Collection Notice Statement 

 


