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Introductory Statement

Vision
Our vision is to enrich the hearts and minds of young people with special needs for active participation in their 
community.

Mission
Through quality Catholic Education in the Edmund Rice tradition, we transform the whole person through authentic 
relationships and innovative, educational experiences.

College Values
The values held by the St Edmund’s College community are based in Gospel values where Jesus Christ is the 
cornerstone of a full Christian life. It is through innovative learning and teaching that we aim to nurture these values. 
They are founded in the Charter for Catholic Schools in the Edmund Rice tradition of Liberating Education, Gospel 
Spirituality, Inclusive Community and Justice and Solidarity.

Acknowledgement of Traditional Custodians
St Edmund’s College acknowledges that we stand on the traditional lands of the Guringai people, the original 
custodians of the land. In keeping with the spirit of reconciliation, St Edmund’s College pays respect to Elders past, 
present and emerging. We acknowledge and embrace the spiritual and cultural values and resources connected to 
this land.

St Edmund’s College is committed to the process of reconciliation and to fostering and maintaining active 
partnerships with Aboriginal communities, in recognising Aboriginal people as the custodians of this land and 
ensuring that respect for Aboriginal cultures is promoted in all College activities.

FAITH • We strive to liberate our community to be faithful to the Catholic tradition while respecting the 
fundamental religious diversity of all people.

JOY • We strive to enhance our students’ and families’ wellbeing through fostering a deep sense of belonging, 
happiness and celebration in their journey to experience life in its fullness.

RELATIONSHIPS • Our community is committed to developing strong relationships with one another. We 
aim to promote respect for the dignity of each person within the context of participation, integrity and the 
promotion of wellbeing.

COMMUNITY • We serve our families and the broader community by reaching out to others and nurturing 
respectful relationships, honouring independence while contributing to the unfolding of our students’ 
inspiring stories.
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College Profile
St Edmund’s College is an independent, secondary, co-educational, Catholic special school registered and accredited 
(Years 7-12) by the NSW Education Standards Authority (NESA). The school is not incorporated but derives its civil and 
canonical status from being owned and operated by the Trustees of Edmund Rice Education Australia (EREA).

The Christian Brothers commenced St Edmund’s School for blind boys in February 1951 on the invitation of the then 
Archbishop of Sydney, Cardinal Gilroy and the Society of St Vincent de Paul.

A two-storey home, set on spacious grounds in the beautiful garden suburb of Wahroonga was purchased for 11,750 
pounds. The top floor of the house became dormitory accommodation for students, rooms for the Brothers and a 
chapel. The lower floor was used as classrooms, dining and recreation rooms, a kitchen and a lounge. There was a 
double door garage and an out-house with laundry, storage, coal and tool rooms. The School began with an enrolment 
of nine students. In the early years, boys attended St Edmund’s from Brisbane and Melbourne, as well as from Sydney 
and New South Wales country areas.

Over the years the School’s enrolment has changed, broadening to include students, both male and female, who have 
sensory impairments other than vision, as well as students with other special needs including intellectual disability in the 
mild to moderate range and Autism. The basic philosophy is focused on meeting the individual needs of each student, 
helping them to develop skills that enable them to take their rightful place in society.

In 2015 St Edmund’s changed its name from St Edmund’s School to St Edmund’s College. At the end of 2019 St 
Edmund’s College had an enrolment of 127 students.

In 2019 there were 45.2 full time equivalent (FTE) members of staff – 21.7 FTE members of the teaching staff and 
23.5 FTE members of the support staff. The Principal and the College Executive are responsible for the operational 
management of the College.

About This Report
St Edmund’s College is registered by the NSW Education Standards Authority (NESA) and managed by Edmund Rice 
Education Australia (EREA) the ‘approved authority’ for the Registration System formed under Section 39 of the NSW 
Education Act 1990.

The Annual Report to the School Community for this year provides the College community with fair, reliable and 
objective information about the College performance measures and policies, as determined by the Minister for 
Education.

The Report also outlines information about initiatives and developments of major interest and importance to the 
College community during the year.

Accordingly, the Report demonstrates accountability to regulatory bodies, the College community and EREA. 
This Report complements and is supplementary to the fortnightly newsletter, Annual Yearbook and other regular 
communications. The Report will be available on the College website by 30th June 2020 following its submission to the 
NSW Education Standards Authority (NESA) and EREA.

Further information about the College or this Report may be obtained by contacting the College on (02) 9487 1044 or 
by visiting the website at www.stedmunds.nsw.edu.au
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Principal’s Message  - Mr Jon Franzin 
The Charter for Catholic Schools in the Edmund Rice Tradition describes our distinct identity as 
an Edmund Rice School and underpins our ministry and educational endeavours. The Charter 
uses four touchstones to describe the culture of an authentic Catholic school in the Edmund 
Rice tradition. The four touchstones; Liberating Education, Gospel Spirituality, Inclusive 
Community and Justice and Solidarity provide a practical expression of our identity and are 
crucial in our decision making, planning and review processes. At St Edmund’s College we are 
challenged to be faithful to the four touchstones and to reflect regularly on their embodiment 
in all aspects of school life. 

Faith and Tradition 
At all times we look for ways to actively and proudly celebrate our faith and tradition. Regular attendance at Mass each 
week at Holy Name Parish, fortnightly assemblies, school Masses and liturgies as well as participation in year level 
retreat programs all provide opportunities to give active witness to the Gospel.  This year many of our celebrations, 
activities and programs have all set about trying to engage all students in the life of the College. Edmund Rice day was 
a particular highlight this year and demonstrated the willingness of staff and students to come together for a common 
purpose and celebrate the life and work of our founder Blessed Edmund Rice. 

Committees 
The College remains ably supported by a number of loyal groups such as the Parents Group, loyal corporate sponsors, 
volunteers and members of the broader school communities who come together in support of our major fundraising 
efforts. This has been achieved at St Edmund’s College through Eddie’s Big Night Out, the Rotary Breakfast, the annual 
College Golf day, Family Fun Day along with our Feast Day; these have all helped to bring the broader community into 
the life of the College. 

The College is indebted to our Board members, led by Mr David Roffe for their unflagging support while offering due 
diligence across all aspects of our venture. I also acknowledge and give thanks to Mrs Jane Fryer, Parent Leader who 
retires at the end of this year. Jane has been instrumental in continuing the Parent Group mission of supporting parents 
here at the College and a driving force behind building the Eddie’s community and seeking out guest speakers to share 
their services and experiences so we are all better informed. We thank Jane for all her tremendous energy and efforts 
and wish her well for the future.  

Finances 
St Edmund’s College reported a positive financial position for 2019, demonstrating continued sound financial 
management practices exercised by the Finance Committee and College Board. Strategies implemented are designed 
to ensure financial sustainability and opportunities of growth for the College, while keeping the increased costs to 
families at a minimum. Through ongoing review of all aspects of College expenditure and excellent stewardship of 
resources, the community can be assured that St Edmund’s College will remain viable and financially sustainable. 

The approval of funding from CBGA for the commencement of building works was significant for our College 
community. The redevelopment of our front office, learning spaces and hall is much anticipated and will provide state 
of the art learning spaces for our students and will enhance our capacity to deliver quality teaching and learning across 
all aspects of the curriculum.  

Community Events 
St Edmund’s College continues to engage the broader community into the life of the College. Eddie’s Big Night 
Out, the Rotary Breakfast and the annual College Golf day all help to engage corporates in supporting the College’s 
fundraising efforts. Other school-based events such as Mother’s and Father’s Day breakfasts, Family Fun Day, College 
Discos, Eddie’s Big Night In and Edmund Rice Day all help to connect students,  families and Old Collegians into the 
life of the College.   

Finally, I thank the students for their contributions to St Edmund's College in 2019. We have many gifts and talents 
present in our young people and these have meant a great deal to the St Edmund's community. Thank you also to the 
College Captains: Abby Greenaway and Christian Knowles, ably supported by the Student Leaders for their leadership 
and support of the student body. 

Jon Franzin  
PRINCIPAL 
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EREA Executive Director Report - Dr Wayne Tinsey 

Dear Friends,

It is a great privilege to be able to offer a few words to your community in this very special publication. On behalf of the 
Christian Brothers and the whole of Edmund Rice Education Australia, I congratulate you on your efforts to embody the 
highest ideals of Catholic education in the Edmund Rice tradition.

Our Gospel teaches that it is possible to find meaning and purpose in what can at times be a bleak and painful human 
existence. It diverges from the message of many of our dominant cultures by saying that the focus of this meaningful 
existence lies outside of our individual needs and concerns. It teaches that life is most meaningful when it is lived for 
others; that purpose in life is most profoundly experienced through contribution to the common good.

Christians cannot be distinguished from the rest of the human race by country or language or customs. They don’t 
normally live in cities of their own; they do not use a particular form of speech; they do not normally follow an eccentric 
manner of life. Rather, we are known by the way we live; by the way that we reveal to the world the God of love 
enshrined in our hearts. As St Francis of Assisi once said: We preach the Gospel always; sometimes using words!

Your College uses the lens of the Gospel to remind students that a successful life can arise from humble faithfulness 
to one’s obligations and from doing the best one can with the gifts that we are given. You remind our students that 
success is about being more, rather than having more; about the quality of our hearts rather than the size of our bank 
accounts or egos.

You encourage students to learn that a lasting happiness is closer to contentment, peace of mind and freedom 
from anxiety, than to the always fleeting experience of physical pleasure. Lasting happiness is not achieved through 
ownership or consumption. Your College helps our young to look deeply into the word’s recipe for success, happiness 
and wholeness and be selective and critical as to what they accept. We offer the Gospel’s ‘counter-cultural’ vision for full 
humanity, as an alternative way of living.

There are so many ways in which we are proud of your College and your efforts to form happy and successful young 
people who will be architects of our common future.

Wayne Tinsey  
Executive Director 
Edmund Rice Education Australia
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Message from the Chair of the Board - Mr David Roffe

When I attend St Edmund’s during the day I see our students and all of our staff living the 
values - Faith, Joy, Relationships and Community. Four words that aptly describe the ‘life’ of 
the College. St Edmund’s is a special place that inspires many people to be involved.

The Board is one group of people who lend their expertise to support Jon Franzin and the 
Executive team at the College to provide the best environment to enrich the hearts and 
minds of our students. We enjoy a broad mix of skills at Board level, including Education, 
Architecture, Finance, IT, Law, Sales and Marketing and HR. The breadth of knowledge has 
been very helpful as we assist with the finance, building and marketing decisions, ensuring 
that we tap into as much external support as possible.

As Board Chair, I would like to thank all the Board members for their generosity and support. 
The Board’s major focus this year has been to continue supporting the next phase in enhancing the facilities at St 
Edmund’s. We are now actively implementing our master plan in line with our strategic plan.

We look forward to the commencement of building works for the College next year which is designed to enhance the 
quality of learning and life experience for students at our school.

Congratulations to Jon and all the staff at St Edmund’s on another marvelous year.

David Roffe  
Board Chair
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Student Data 

Year 7 19

Year 8 22

Year 9 21

Year 10 21

Year 11 22

Year 12 22

Total 127

Student data is collected daily. For the Department of Education, Employment and Workplace Relations (DEEWR), 
Student Attendance Data Collection periods the attendance figures for each year level averaged:

Year % Attendance

Year 7 95.9

Year 8 93.7

Year 9 94.1

Year 10 84.9

Year 11 95.0

Year 12 94.2

St Edmund’s College has a clear policy for dealing with and managing student absences. Parents are notified by the 
College for unexplained absences and these are followed up by Homeroom teachers on the student’s return.

Year Year start Year end Leavers New enrolments during 2019

Year 7 19 19 0 0

Year 8 19 22 0 3

Year 9 21 21 0 0

Year 10 21 21 0 0

Year 11 22 22 0 0

Year 12 22 22 0 0

Total 124 127 0 3

Overall retention rate for students = 100%.

Student number at Census date was 126 however a student enrolled post Census made the number 127.
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Teaching Staff
New staff members are provided with a minimum 12 month induction to assist their transition to the College staff 
community during their first year. 10 new staff members were inducted into the College during 2019.

2 staff members participated in EREA Galilee formation program, 2 staff members participated in EREA Call to Mission, 
1 staff member participated in Call to Transformation and 1 staff member participated in EREA Women in Leadership. 
The Principal attended the EREA National Principals’ Conference and the EREA Eastern Region Principals’ Network 
Meetings. The Deputy Principal attended the EREA National Deputy Principals’ Conference as well as the EREA Eastern 
Region Deputy Network meetings. The Business Manager attended the EREA National Business Managers’ Conference.

Workforce Composition
Number Full time equivalent

Teachers 26 21.7

Speech & OT Pathologist 2 0.8

Teacher’s Aides 18 15.0

Administration 8 5.4

Marketing/Fundraising 1 0.5

Maintenance 3 1.8

Total 58 45.2

In 2019 the number of Aboriginal and/or Torres Strait Islander staff members was 0.

Teacher Qualifications

Qualifications Number

Teachers having teacher education qualifications from a higher 
education institution within Australia or as recognised within the 
National Office of Overseas Skills Recognition (AEI-NOOSR)

8

Teachers having a bachelor degree from a higher education 
institution within Australia or as recognised within the AEI-
NOOSR guidelines but lack formal teacher education 
qualifications.

18

Teacher Accreditation

00 Accreditation Level Number

Conditional 3

Provisional 1

Proficient Teacher 22

Highly Accomplished Teacher (voluntary) 0

Lead Teacher (voluntary) 0

Total number of teachers 26
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Teaching and Learning
Student outcomes in standardised National literacy and numeracy testing:

Naplan Testing
In 2019, exemption on the basis of disability was granted for all Year 7 and Year 9 students.

College Based Literacy Testing
The Literacy teachers and trained teachers’ aides undertake literacy assessments under the direction of the English/
Literacy Coordinator in collaboration with the College Speech Pathologist. Results from Literacy Assessments 
guide teaching interventions and direct classroom strategy. Results of assessments are recorded on student’s 
Personalised Plans (PP), communicated to parents via PP meetings and in academic Student Reports. Students’ 
individual literacy and language goals are developed with parent/carer involvement during PP meetings.

College Based Numeracy Testing
School-based assessments are administered according to the Mathematics KLA Assessment Plan. The Mathematics 
teachers administer an adjusted Nelson Assessment under the direction of the Mathematics Coordinator. Results 
from the Nelson Assessment and school-based topic assessments guide teaching interventions and direct 
classroom strategy. Results of assessments are recorded on student Personalised Plans (PP), communicated to 
parents via PP meetings and in academic Student Reports. Students’ individual numeracy goals are developed 
with parent/carer involvement during PP meetings.

Senior secondary outcomes:

Higher School Certificate (HSC)
In 2019 all graduating Year 12 students (22 in total) received an HSC testamur and HSC Record of Student 
Achievement. Students were awarded these on the basis of six Life Skills courses offered.

Senior Secondary Outcomes
In 2019 twenty-two students graduated from Year 12 (100%). The College offered six Stage 6 Life Skills NESA-
developed courses, one VET course and five school-developed courses. Twelve students completed the Certificate 
II Hospitality Food & Beverage course and ten students completed the Stage 6 Agriculture Life Skills course. All 
students attended Work Experience 3 hours per week for the entire year. All students were successful in gaining 
School Leavers’ Employment Support funding via the NDIS.

Teacher Professional Learning, Accreditation and Qualifications
St Edmund’s provides a wide range of opportunities for staff to develop their skills and understanding. These 
opportunities are recorded in the College Professional Learning Plan (PLP). In 2019, staff held memberships for 
the following professional associations: the Australian Council for Educational Leadership (ACEL); the Association 
of Catholic Principals; the Association of Heads of Edmund Rice Schools; Education Services Australia (ESA); 
Association Catholic Special School Services (ACSSS); Specific Learning Difficulties Association of New South 
Wales (SPELD); Australia Association of Special Education (AASE); School Nurses Association and Royal Institute 
for Deaf and Blind Children (RIDBC).
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Professional Learning
St Edmund’s provides a wide range of opportunities for staff to develop their skills and understanding. These 
opportunities are recorded in the College Professional Learning Plan (PLP).

Description of the Professional Learning Activity No. of Teaching Staff

Leaders of Wellbeing Conference 1

Beginning Teachers’ Workshop 2

MacqLit Training 4

NAPLAN Online Training 1

Galilee EREA 2

2019 NCCD Training part 1 3

CSNSW Support Network 1 1

2019 NCCD Training part 2 3

Nth Sydney Expo for People with a Disability 2

NDIS and post school planning 2

Maximizing Learning and Impact 2

Using the curriculum through an RTI model 2

EREA Leadership Challenge 1

EREA National Women in Leadership forum 1

SOH Access Strategic Plan 1

AASE 2019 Conference 1

Mentoring Sydney Uni 2

RTO Hospitality Network Meeting 2

EDVAL Daily 1

School based newly endorsed PD info session 1

RIDBC Maths Workshop 2

A Vision for Liberation EREA 1

VI for students in PE & Sport 2

EduTech and EDVAL launch 1

EREA Teaching & Learning Conference 3

Enhancing the Links 2

Food and Beverage Training 1

Child Safety Officer Training 2

AISNSW Language Conference 1

RIDBC Teacher of Deaf Conference 1

ACEL Clarity Workshop 2

CSO TAS planning day 2

A Call to Mission EREA 2

A Call to Transformation EREA 1

EDVAL timetable essentials 1
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assessments are recorded on student’s Personalised Plans (PP), communicated to parents via PP 
meetings and in academic Student Reports. Students’ individual literacy and language goals are 
developed with parent/carer involvement during PP meetings. 
 
COLLEGE BASED NUMERACY TESTING 
School-based assessments are administered according to the Mathematics KLA Assessment Plan. The 
Mathematics teachers administer an adjusted Nelson Assessment under the direction of the Mathematics 
Coordinator.  Results from the Nelson Assessment and school-based topic assessments guide teaching 
interventions and direct classroom strategy.  Results of assessments are recorded on student 
Personalised Plans (PP), communicated to parents via PP meetings and in academic Student Reports. 
Students’ individual numeracy goals are developed with parent/carer involvement during PP meetings. 
 
 
Senior secondary outcomes: 
 
HIGHER SCHOOL CERTIFICATE (HSC) 
In 2019 all graduating Year 12 students (22 in total) received an HSC testamur and HSC Record of 
Student Achievement.  Students were awarded these on the basis of six Life Skills courses offered. 
 
SENIOR SECONDARY OUTCOMES 
In 2019 twenty-two students graduated from Year 12 (100%).  The College offered six Stage 6 Life Skills 
NESA-developed courses, one VET course and five school-developed courses.  Twelve students 
completed the Certificate II Hospitality Food & Beverage course and ten students completed the Stage 6 
Agriculture Life Skills course. All students attended Work Experience 3 hours per week for the entire year.  
All students were successful in gaining School Leavers’ Employment Support funding via the NDIS. 
 
TEACHER PROFESSIONAL LEARNING, ACCREDITATION AND QUALIFICATIONS 
St Edmund’s provides a wide range of opportunities for staff to develop their skills and understanding. 
These opportunities are recorded in the College Professional Learning Plan (PLP).  In 2019, staff held 
memberships for the following professional associations: the Australian Council for Educational 
Leadership (ACEL); the Association of Catholic Principals; the Association of Heads of Edmund Rice 
Schools; Education Services Australia (ESA); Association Catholic Special School Services (ACSSS); 
Specific Learning Difficulties Association of New South Wales (SPELD); Australia Association of Special 
Education (AASE); School Nurses Association and Royal Institute for Deaf and Blind Children (RIDBC). 
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Professional Learning

Description of the Professional Learning Activity No. of Teaching Staff

Sweeter than Honey - Scripture Conference 1

WHS Networking Forum 1

EREA Eastern Region Network Meeting 1

CSNSW Network Meeting 1

VET Coordinator’s Meeting 1

Professional and Legislative Requirements at the College 19

Differentiating Differently for Disability 19

Personal Wellbeing (Mark Bunn) 19

Year 7 Information Session 19

Year 7 Enrolment Team 19

Liberating Education 19

PBS For Learning 19

Mentoring: Goal Setting 19

Mentoring: Observation Checklist 19

Respectful Reporting of Student Achievement 19

NCCD Case Studies and Moderation 19

Enhancing Comprehension in the Classroom 19

Staff Retreat—Ignatius Spirituality 19
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Senior Work Experience Program
In 2019, we continued to offer students a wide range of work experience opportunities including shelf stacking at 
IGA, working in the café at the SAN Hospital, gardening at Eden Gardens, administrative work at Hornsby Toyota 
and working in the spare parts department at McCarroll’s Automative Group. This year, we also added Off the Rails 
cafe in Wahroonga and Guardian Childcare to our list of host employers. Work Experience continues to be one 
of the key programs we offer at St Edmund’s that prepares students for life beyond secondary school. Through 
work experience, students generalise skills learnt in the classroom and develop skills for their future such as self-
advocacy, self-determination, problem solving and teamwork. The experiences they gain through work experience 
help them make decisions towards their future.

Year 12 VET Hospitality
2019 was a very exciting year for VET Hospitality with twelve Year 11 students starting the VET Hospitality Food and 
Beverage course. All Year 12 Hospitality students should be congratulated for completing the first Hospitality Food 
and Beverage course at St Edmunds, with the vast majority of students receiving their Statement of Attainment.

The students learnt valuable job skills to help them gain employment in the Hospitality industry or continue with 
their studies in the future. They had many opportunities to showcase and practise their capabilities preparing 
and serving a range of food and beverages to a wide range of customers. They catered for a significant number 
of in-house St Edmund’s functions with great success and expanded the ever popular Hospitality Café, serving 
milkshakes, coffees, hot chocolates and their baked wares on a weekly basis. Students completed meaningful 
work placement in a range of Hospitality establishments and served patrons at Eddie’s Big Night Out. Year 12 
experienced first hand the correct procedures for the service of food and beverages with an excursion to Star City 
Casino for a splendid high tea.
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College Policies
All Policies are available from St Edmund’s College and may be accessed by contacting the College.

St Edmund’s policies are reviewed constantly (live) via ‘Complispace’ an online Compliance and Assurance 
management system. Implementation of policies and procedures is part of a process involving information 
sessions, staff training, staff discussion and signing off on major policies and procedures.

Catholic Identity
We provide a curriculum and structure, within which students and staff feel valued and supported in their 
relationships with one another and with God. The Head of Mission and Identity position was established with 
programs organised to promote Catholic values and formation in the tradition of Blessed Edmund Rice.

The focus is on:

The Staff formation program three year plan came to a successful conclusion in 2019 with all staff having been 
involved in the program over the last three years.

Formation and reflection days for students in Years 7 – 10 were run for the students in 2019. Year 7 focused on 
the history of St Edmund’s and the story of Blessed Edmund Rice. Year 8 explored the Old Testament, especially 
the Creation and Moses stories. Year 9 studied the New Testament with particular emphasis on the parables of 
Jesus. Year 10 visited Mary MacKillop Place and compared the stories of Mary MacKillop and Edmund Rice as they 
investigated ways that we could give to others.

Maintaining and developing community relationships with the local parish, other school communities and Edmund 
Rice Education Australia.

Our College Sacramental Program this year saw two students engage in the First Reconciliation and Eucharist 
programs and three students participate in the Confirmation program, which were all celebrated with the Holy 
Name parish community.
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Pastoral Care and Wellbeing
The wellbeing and pastoral care at St Edmund’s College aims to enhance the wellbeing of students and staff within 
our College community. Student wellbeing, student learning and student safety are reinforced by the practices 
and resources that connect them to promote learning, a safe and inclusive environment and positive and caring 
relationships.

Some Wellbeing programs in 2019 included:

• A range of activities during unstructured times to help develop social skills and leisure skills;
• Year 7-10 Pastoral Care Program designed to reduce bullying through teaching social-emotional wellbeing;
• Increased awareness and education of cyber safety with students accessing a range of educational resources to 

promote safe use of social media;
• SoSAFE to increase students’ knowledge about safety in relationships;
• Junior camp (Years 7 and 8), Senior Camp (Years 9 and 10) and Senior Retreat (Years 11 and 12);
• Assemblies and House Meetings, developing leadership opportunities and the recognition of students’ 

achievements;
• Student Council and Student Congress, to encourage leadership opportunities across Years 7-12.
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Enrolment Policy and Characteristics of Student Body
St Edmund’s is a Catholic, secondary, co-educational, independent, special school in the Edmund Rice tradition. 
It caters for students who have a diagnosed disability which meets the requirement for Government funding. The 
programs are designed to cater for students with intellectual disabilities in the mild to moderate range, sensory 
impairment and Autism. Many students present with more than one disability.

In the education of students with special needs, the criteria used to ascertain the eligibility for services and 
resources is dependent on a variety of factors. To be deemed eligible for enrolment, the following requirements 
are mandatory:

• All parents and their children must be prepared to support the religious values and practices of the College to 
be considered eligible for enrolment. The student must have an intellectual or sensory disability or a multiple 
disability/impairment that satisfies the stated requirement of the particular funding category;

• The student must have been formally assessed as having the disability/impairment, by a person with relevant 
qualifications;

• The specialist’s qualifications must be relevant to the particular disability/impairment being assessed;

• The degree of impairment must be sufficient to satisfy the criteria for enrolment in Government special 
education services or programs in the State or Territory.

*A full text of the Enrolment Policy is contained at the end of the Report – Attachment 1
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College Student Enrolments - Range of Disabilities

Disability Total

Cognitive - Substantial 77

Cognitive - Extensive 45

Physical - Substantial 1

Physical - Extensive 0

Sensory - Substantial 1

Sensory - Extensive 2

Social-Emotional - Substantive 0

Social-Emotional - Extensive 1

Total 127

Ages Boys Girls Total

12 7 3 10

13 13 7 20

14 11 5 16

15 19 6 25

16 11 11 22

17 19 5 24

18 5 4 9

19 1 1

Total 86 41 127
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Student Welfare, Discipline and Complaints and Grievances

Anti-Bullying
St Edmund’s provides clear policy, procedures and strategies to address bullying behaviours, including cyber 
bullying, protecting and supporting all parties involved. The Policy identifies and defines bullying. The Procedures 
and Strategies provide clear instructions for preventing and handling of bullying, all the while keeping in mind 
the College’s Pastoral Care Policy and sharing a responsibility to create a culture of caring which will not tolerate 
bullying.

Complaints and Grievances
St Edmund’s College believes that students and parents should feel free to raise any grievances/complaints they 
have and have them resolved justly and promptly. St Edmund’s College Student Welfare Policies include complaints 
and disputes. Students and parents are encouraged to present any grievances or complaints either formally or 
informally. College staff treat each grievance/complaint seriously, with dignity and confidentially. The Homeroom 
Teacher and, if needed, the Executive will be involved in the resolution of the grievance/complaint. The Executive 
will advise the Principal as required by Policy. Through conciliation, a proposed course of action will be discussed 
with parties concerned and implemented if agreement is reached. Any complaints can be communicated through 
the College website and will be addressed justly and promptly.

Student Welfare
At St Edmund’s College student welfare is paramount and puts into practice the mission and vision of Edmund Rice 
Special Education Services (ERSES). Student Welfare Policies in place at St Edmund’s College cover a wide range of 
areas such as: medication and medical treatment; pastoral care of students; disability services standards; individual 
needs; decision making and choice; privacy, dignity and confidentiality; participation and integration; valued 
status; guardianship; advocacy; duty of care and dignity of risk; behaviour management; positive behaviour; anti-
bullying; student attendance; uniform requirements; College discipline code; management of abuse, injury and 
neglect; family relationships and social networks; complaints and disputes and a range of programs are available 
to the students such as Breathe Easy, Social Integration and So Safe. A Personalised Planning (PP) process is 
carried out for each student in collaboration with parents.

College Management
The efficient daily operation of the College is managed by the Head of Administration, utilising EDVAL timetabling 
software together with Sentral, the School Management software. Staff can access their timetables through both 
EDVAL and Sentral as well as printed and published copies available on the College intranet. Students are issued 
a printed copy at the commencement of each term. The Head of Administration manages and organises staff 
absences; annual transition; College excursions and incursions and organisational support for daily and annual 
College events; College visitors; management and coordination of meetings and professional development days.

Staff are able to use both EDVAL and Sentral to plan activities in advance and view activities already planned. They 
are able to change or book additional rooms as well as book College vehicles for excursions. This facilities greater 
efficiency, integration and improved communication for College staff.
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Parent Group
St Edmund’s College enjoys tremendous parent support as evidenced by the attendance levels over 2019 at the 
many school based and fundraising events and at Parent Group meetings of which there are one per term.

Events such as Mother’s Day Morning Tea and Father’s Day breakfasts, Eddie’s Big Night In (parent/teacher night), 
Assemblies, Eddie’s Big Night Out (our major fundraiser), Family Picnic Day and swimming and athletics carnivals 
were well attended by our parent community.

Recently added to our celebrations was World Teachers’ Day which included a large majority of parents sending 
in morning tea for the teaching staff. As always our Parent Group meetings are designed to provide parents with 
the opportunity to hear from guest speakers on topics that are relevant to their child and for them, as well as an 
opportunity to network and share learnings with other parents.

In 2019, our Parent Group meetings included hearing from Senior Constable Linda Hart, the School Liaison 
Officer, on keeping our teenagers safe online; Tanya Savva, a mother with a special needs child who is also an 
Empowerment Coach, author and speaker, who shared with us her story of overcoming adversity, carer burnout 
and the challenges of special needs parenting through self-care and self-awareness; the Parent Group leader in 
consultation with the College, coordinated several post-school providers to share information on their services and 
address parent questions via a mini trade show on site at the College. This was our most successful evening and 
was valuable for senior students’ parents as they plan their child’s life post-school. Our Term 4 meeting involved 
hearing from Principal, Jon Franzin who shared the plans and the future direction of the College.
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College Determine Priority Areas
St Edmund’s College continued to make steady progress in the implementation of the ERSES Strategic Plan 2017 
– 2020 and school improvement targets. Notable achievements included:

St Edmund’s College
1. Implementation of the College Master Plan

 The 10-year Master Plan was completed in 2018 with input from all key stakeholders. The implementation 
phase commenced in 2019 with a submission to the Ku-ring-ai Council for the approval of Stages 1 and 2 of a 
new Administration block, General Learning Areas, Gymnasium and staff facilities.

2. Develop a College based formation program to be incorporated into the College meeting schedule

 Formation experiences for staff are provided via our annual overnight retreat program in Term 4 as well as in 
all formal meetings to assist staff to develop a deeper understanding and knowledge of the Gospels and the 
Charism of Blessed Edmund Rice. Staff also attended EREA Formation programs on a three-year cycle to assist 
in building of their understanding of the work of Edmund Rice Ministries as well as connect them with the 
broader EREA network.

3. Establish an annual year level retreat program for all students at St Edmund’s College

 Year level retreats were undertaken in 2019 with formation experiences to help support students develop a 
deeper understanding of the Gospels as well as the Edmund Rice Charism. Links were also established with 
local Catholic Colleges and students and staff supporting and facilitating aspects of the retreat program.

4. Implement, review and continue to develop staff professional review and mentoring processes

 The Annual review process has been enhanced with a mentoring program established in 2019 to support 
teaching staff to enhance their pedagogical approach in the classroom. Classroom observation and peer 
mentor feedback is provided to help establish professional goals and improve student outcomes.

5. Obtain feedback on the Liberate model and analyse the effectiveness of this whole school teaching and 
learning framework

 The Liberate model was reviewed with input from all stakeholders to help shape and develop the Liberate 
Strategic plan for 2020.

6. Develop a two-year IT plan for the IT provision across the College

 An IT Committee was established to develop the two-year IT plan for the College. The IT plan supports the 
ongoing teaching and learning priorities of the College as well as make improvements to the College IT 
infrastructure.

College Determined Priority Areas for Improvement
Goals for 2020

1. Investigate the most appropriate Learning Management System for students at St Edmund’s;

2. Develop a platform to improve parent engagement and communication;

3. Enhance the Mentoring and Observation program to support improvements to student outcomes;

4. Building Project – commence planning for pre-building works and operational arrangements to ensure that the 
College can continue to operate during Stages 1 and 2 of building works;

5. Review College Executive structure, roles and responsibilities;

6. Provide leadership opportunities and development for staff at the College to ensure succession planning for 
middle management and senior leadership roles.
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Parent, Student and Teacher Satisfaction
Evaluation and review are part of the College’s practice in working for continued improvement. Ongoing staff 
review and input through a range of school forums is used to critically evaluate strategic goals and contribute 
to the setting of future directions. These have provided valuable insights into areas for future growth relating to 
school culture, accountability and leadership structures. Parent input is sought for a range of purposes, including 
the Parent Group and other opportunities provided in relation to learning and teaching and general College 
developments. Various student forums in 2019 revealed high levels of satisfaction with educational programs, 
facilities and the general culture of the College. Areas of strength included: the quality and commitment of 
teachers and the positive relationships between students and teachers; the opportunities provided by the College 
and the facilities available.

Parents are intimately involved in their child’s learning and are valued partners in their child’s education. A team 
approach is adopted throughout the College with scheduled bi-annual meetings with families and semester 
Reports to identify each student’s achievements and to set learning goals for the following semester. Parents 
seek many opportunities to be involved in the College across educational, social and fundraising initiatives. The 
College’s annual Parent Information evening, known as ‘Eddie’s Big Night In’ is always well attended across all year 
levels. Eddie’s Big Night Out, our major fundraiser was also well attended by 46% of our current families. From our 
parent survey undertaken in December 2019, parents indicated that they are satisfied with their experience of the 
College at 92.2% satisfaction rate (n = 64 responses, a 51% response rate).

The College has extremely high staff retention rates. Changes in staffing from 2018 to 2019 related to 1 teacher 
retiring and 2 teachers moving interstate due to the high cost of living in Sydney. A replacement new part-time 
Occupational Therapist was hired and part-time Speech Pathologist was hired to cover Parental leave cover for 
our long-term staff member. The average attendance rate for teachers is 95% in 2019 indicating a very high level 
of teacher satisfaction. This attendance rate has been calculated including personal leave and carer’s leave. Long 
service leave has not been included in the calculations. All staff have access to the Principal and Head of Wellbeing 
and have access to counselling paid for by the College, should the need arise. The College works with the Catholic 
Commission for Employment Relations on addressing staff issues. Relationships between the Teachers’ union and 
the School and Edmund Rice Education Australia are positive.
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Post School Destinations
The transition from secondary school to post school life is a big step for all families and one we aim to support 
our families through to help make this transition as smooth as possible. Changes over recent years with the 
introduction of NDIS have given families more options and flexibility than they have had in the past but with that 
also comes a greater need for families to be informed and take a more proactive role in researching options and 
securing funding. In May 2019, we held a Post School Information evening during which families heard from St 
Edmunds staff, a representative from Uniting and parents of past students. Following the information evening, we 
held Individual Transition Planning meetings with each Year 12 family which then resulted in a package being sent 
home to all families consisting of an Individual Transition Plan (ITP) and a number of pieces of supporting evidence 
to assist their NDIS application for post school funding. Our 2019 graduates are now taking part in a range of 
post school opportunities including training for employment through different School Leaver Employment Support 
(SLES) programs, TAFE courses, Community College courses and recreational programs.
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Summary Financial Information
2019 School Year - Statement of Comprehensive Income & Expenditure

Income

Expenditure

State Gov. Grants 
30.5%

C’wlth Gov. Grants 
47.4%

Salaries & Wages 
76.3%

Curriculum 3.7%

Admin 2.0%

Levies 2.7%

Maintenance 4.1%

Insurance & Workcover 
1.3% 

Depreciation 
9.0%

Other Expenses 
1.0%

Other Income  
from Students 

0.5%

Tuition 10.5%

Sundry Income 0.9%

Donations 
5.9%

Interest Received 
4.3%
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Total Income

78% of the College’s income came from the Commonwealth and State Government. Tuition together with support 
from the wider community makes up the remainder of the College’s income. As a special school, St Edmund's is 
highly reliant on the wider community for supporting the purchase and upgrade of resources and facilities. Several 
fundraising events occurred together with donations bringing in 6% of income.

Recurrent Expenditure

The major recurrent expenditure was salaries and associated employment costs as the teacher/student ratio was 
1:6. Enterprise Agreement increases were 2.5% in 2019.

Capital Expenditure
During 2019 the College engaged various consultants to finalise the preparation for a Development Application 
which was submitted to Ku-ring-gai Council in December. The College has secured a second Commonwealth 
Block grant to support the completion of the Master Plan. Areas affected were built in the 1960's and currently 
make it difficult to deliver current pedagogy. The development will mean large open plan style classrooms and 
break out spaces. It is hoped building works will commence early 2021. The College has continued to upgrade 
technology with the 1:1 iPad program and the upgrade of current facilities to meet the ever-changing needs of the 
students. The funding of these items has come from the broader community through donations and fundraising.
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Attachment 1

 

 

POLICY 05.04.00-E 
Enrolment 

 
Philosophy and Rationale 
St Edmund’s College (The School) is a school in the Edmund Rice tradition administered by the Christian 
Brothers through Edmund Rice Education Australia (EREA) – a National Governance Body for all Christian 
Brothers Schools across Australia. In NSW St Edmund’s is administered by the Edmund Rice Special Education 
Services (ERSES) Board. 
 
While other faith traditions are respected Catholic beliefs and teachings underpin all facets of school life, 
directions and management. 
 
The School supports the provision of a full range of educational placements for students with disabilities. Within 
the continuum of Catholic Education, the School offers students with disabilities the opportunity to gain an 
education within a specialist setting which adheres to the principles of best mainstream and special educational 
practice.     
 
The School acknowledges, advocates and supports the principle of inclusion for those with disabilities at both a 
school and community level in keeping with the Disability Discrimination Act and Standards 2005.  
 
Current, evidenced based research of best practice in relation to special education and individual student needs 
influence the development of school curriculum and programs.  
 
The School affirms and actively promotes the view that the education of the whole student is paramount, and is 
best achieved through a partnership between the School and the family.    

 
Policy 
The School is a special school for primary and secondary aged students, with disabilities including a mild or 
moderate intellectual disability for whom mainstream education is problematic. The School offers a segregated 
program aligned with a traditional mainstream structure and NSW Education Standards Authority (NESA) 
Curriculum at a life skills level through to the HSC. Programs are implemented through the Personalised 
Planning (PP) process. Access to community and work underpin all programs. Enrolment priority is given to 
those assessed by a qualified professional as having an intellectual disability and sensory impairment.   

     
Criteria for Enrolment: 
Students will be eligible for the School if they meet the following criteria: 

 Baptised Catholic children of regularly worshipping Catholic families with strong demonstrable links to the 
local parish or parishes. 

 Siblings of children already attending the School whose families have demonstrated ongoing support for the 
ethos and values of the Catholic Church. 

 Children of regularly worshipping Orthodox families who have strong demonstrable links to their faith 
community and who are prepared to support the ethos and values of the Catholic Church. 

 Children of regularly worshipping families from other Christian denominations who have strong demonstrable 
links to their faith community and who are prepared to support the ethos and values of the Catholic Church. 

 Children of Orthodox families who are prepared to support the ethos and values of the Catholic Church. 

 Children of families from other Christian denominations who are prepared to support the ethos and values of 
the Catholic Church. 

 Children of families from other faith traditions or non-religious backgrounds who are prepared to support the 
ethos and values of the Catholic Church.  
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 Student has been recently assessed by a qualified professional as having a mild to moderate intellectual 
disability through an individual assessment consistent with eligibility criteria under current government 
funding guidelines. 

 Student presents no serious threat of risk or harm to other students or staff. 

 Student exhibits no behaviours that significantly interfere with, or compromise teaching and learning 
practices in the classroom or social integration in the playground. 

 The student has/will have completed a primary education and seeking placement for years 7-12 (stages 4, 5 
and 6), in a secondary school setting. 

 Student is able to toilet him/herself without individual assistance on a regular basis, and 

 Student has sufficient communication skills to communicate with other students and staff in the classroom or 
playground.  

Immunisation 
It is a NSW Department of Health requirement to provide an Immunisation Certificate when enrolling into a 
secondary school, where a record of each child’s immunisation status will be recorded. Copies of approved 
Immunisation Certificates will be retained for a minimum of three (3) years after the child has ceased to attend 
the School 
 
Disclosure 
Planning and provision for the educational and wellbeing needs of the student is dependent on full and frank 
disclosure both at the point of enrolment and throughout the course of a student’s education. 

No responsibility can be taken by the School for meeting students’ needs when all information is not supplied by 
parents. 

When applying for, and throughout the course of enrolment, parents/caregivers are required to disclose all 
relevant information related to their child’s disability and additional needs. Failure to disclose at the point of 
enrolment, or during the course of enrolment, may result in revocation of the offer of enrolment. 

Parents/caregivers are required to disclose and regularly update all relevant information related to their child’s 
disability and additional needs. 

Termination of Enrolment 
The Principal may recommend termination of enrolment by giving one week’s written notice to a parent / 
advocate. 
 

Date of Next Review  September 2021 
Approval Authority  College Principal 
Related Policies, 
Procedures, Guidelines 

 Disability Discrimination Act and Standards 2005 
 Education Act 1990 (NSW) 
 05.04.01-G/E – Enrolment Procedure 
 05.04.04a-G/E – Application for Enrolment 
 05.04.04b-G/E – Enrolment – student observation check list 
 05.04.04c-GE – NSW Immunisation Schedule 
 05.04.04d-GE – Immunisation History Statement 
 05.04.04e-GE – Immunisation Exemption Form 
 05.04.04f-GE – Immunisation Letter to Parents 
 05.18.02-G/E – Standard Collection Notice Statement 
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